Requirement Name: Adding Personal Resources to the Development Plan

Requirement Description: Please allow each IT Skill Builder user the ability to add an item not currently
available within the IT Skill Builder Resource Library to their Development plan. This will be referred to
as Personal Resource. The user should have the ability to add multiple personal resources by displaying
another + icon appearing after completing the previous Personal Resource.

The Development Plan screen should remain dynamic, allowing each newly added Personal Resource to
display as it is entered. The user would add their Personal Resource by clicking on the + button that says
“Add a Personal Resource” when you hover over it. Upon clicking on this button a free text field (255
characters highlighting any spelling errors) will display along with a calendar picker to select their “Date”.
Finally the current “Click to Complete” button will become a “Click to Add” button with another + sign to
its right. Upon adding, the “Click to complete button” will appear so they user can complete at their
discretion.

Any Personal Resources added will display on the “Print Plan” view.
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These summaries help the L&D team make decisions about what is included in the resource guide.




